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On March 18, 2020, the Families First Coronavirus Response Act (FFCRA) to address the COVID-19 crisis 
was signed into law.  FFCRA provides for Emergency Paid Sick Leave for reasons related to the COVID-19 
crisis and an Extended Family and Medical Leave Act (FMLA).  The new law takes effect April 1, 2020 and 
expires December 31, 2020.  The following provides an overview of each benefit with instructions on how 
to request leave under each.  
 

Emergency Paid Sick Leave: 
Up to 2 weeks of paid sick leave (pro-rated for part-time employees): 
 

For yourself, if:  
1) You are subject to a federal, State, or local quarantine or isolation order related to COVID-19 

(note that the Court is an essential service and is exempt from the shelter in place orders); 
2) You have been advised by a healthcare provider to self-quarantine related to COVID-19; 
3) You are experiencing COVID-19 symptoms and are seeking a medical diagnosis; 

You will receive your regular rate of pay for a maximum of $511 per day or up to $5,100 total over the 
entire two week (10 days) paid sick leave period. 
 

For the care of others, if:  
4) You are caring for an individual subject to an order of quarantine or isolations or self-quarantine 

due to experiencing COVID-19 symptoms and who is seeking a medical diagnosis; 
5) You are caring for your child whose school or place of care is closed (or child care provider is 

unavailable) due to COVID-19 related reasons. 
You will receive 2/3 of your regular rate of pay for a maximum of $200 per day or up to $2000 over the 
entire two week (10 days) paid sick leave period. 
 

If you meet the qualifying reasons and want to apply, please complete the attached form and send the 
completed form and any requested documentation to dlbshumanresources@monterey.courts.ca.gov 
 

Expanded Family and Medical Leave: 
Up to 12 weeks of Expanded Family and Medical Leave (pro-rated for part-time employees). The first 
10 days or 2 weeks are unpaid.  During this period, you can apply for the Emergency Sick Leave benefit 
(see above), or use sick pay accruals, vacation accruals, comp time, floating holiday, etc.  
 

For the remaining 10 weeks of COVID-19 Qualifying FMLA Leave, you will be paid at 2/3 of your regular 
rate of pay up to $200 per day or up to $10,000 in total. 

• Only available if you need to care for child(ren) under the age of 18, whose school or place of care 
is closed, or child care provider is unavailable due to COVID-19.  
 

If you meet the qualifying reason and want to apply, please complete the attached form and send the 
completed form with any requested documentation to dlbshumanresources@monterey.courts.ca.gov  
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